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Dear sir/madam, 

Inquiry into Race Equality, Employment and Skills 

I initially wrote to you as a public authority subject to the Scottish specific Public Sector 

Equality Duty in March, seeking information about your organisation's approach to 

increasing employment of minority ethnic people.  

To date, the Committee has no record of a response from your organisation and, at its 

meeting on Thursday 13 August, agreed to write again to invite you to respond to the 

following questions. 

1. How does your organisation work together with schools, colleges and 

universities to help people from minority ethnic communities move into your 

work place? 

 

2. How does your organisation encourage more people from minority ethnic 

communities to apply to work in your organisation? 

 

3. What support does your organisation give to retain people from minority ethnic 

communities in your organisation? For example, women returning to work or 

opportunities for progression. 
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4. How does your organisation deal with racism and discrimination in the work 

place? For example, does everyone know their responsibilities? 

 

5.  What initiatives or training and development opportunities does your 

organisation have to encourage a diverse workforce? 

In responding to these questions, the Committee encourages you to think about the 

following: 

• actions you've taken to increase employment of minority ethnic people 

• how you have collected and used data (PSED or otherwise) to inform these 

actions 

• any best practice examples you'd wish to highlight to other public authorities 

• how you are monitoring progress, and  

• what further action you've identified to reach your objective and whether and 

how recent events have influenced any decisions in that respect. 

 

The Committee recognises the pressures and challenges organisations have faced 

during the Covid-19 pandemic and adjusted its deadline for response accordingly to 

30 June. It welcomes responses that have been received to date, which have been 

published on its inquiry webpage, but is disappointed not to have received more given 

the additional focus on minority ethnic workers and communities brought about by 

the pandemic and the Black Lives Matters movement. 
 

The Committee intends to commence oral evidence on this inquiry in September, and 

we would therefore welcome your response by no later than Thursday 3 September.   

If you require any further information, please contact the clerking team at the email 

address provided at the top of this letter.  

 

Yours sincerely, 

 

  

Ruth Maguire MSP 

Convener 
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